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ADP INVESTOR PERSPECTIVES  
ON FINANCIAL WELLNESS
How do workers feel about retirement and their finances?  

Many are feeling the pressure of rising everyday expenses, are anxious  

about their financial situation and have little in retirement savings.
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TAKING ACTION
Employers can positively impact employees’ retirement security — start by promoting  
available financial education and support, and give them easy access to resources that  
can help them succeed: 

	� Personalized insights and guidance can empower more informed financial decisions. 

	� �Access to professional financial assistance can help workers develop a custom financial 
strategy that considers current needs, future goals and personal preferences. 

	� �Financial wellness programs can improve financial well-being and help workers manage 
current expenses, keep debt in check and maximize their employer benefits.
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